
MINUTES OF THE MEETING OF THE MEMBERS OF THE STUDENT AFFAIRS AND 
GOVERNANCE COMMITTEE held at the University of Toronto Students’ Law Society Office 
(P322) at 78 Queen’s Park, Toronto, Ontario, M5S 2C5 at 12:30pm on February 27, 2019. 
  
Members in attendance:  Solomon McKenzie, SLS President 
                                                Morgan Watkins, VP Student Affairs and Governance 
                                                Catherine Ma, 3L Representative 
                                                Zachary Biech, 3L Representative 
                                                Alison Durran, 3L Representative 
                                                Robert Nanni, 2L Representative 

 Sarah Kanko, 2L Representative 
 Renuka Koilpillai, 1L Representative 
 Rachael Girolametto-Prosen, 1L Representative 
 Alex Severance, 1L Representative 
 Kristy Wong, 1L Representative 

  
Call to order [12:38 p.m.] 
  
I.          Organization 
 
Morgan Watkins chaired. Notice of the meeting was duly given. Sarah took minutes. 
 
Land Acknowledgement. 
 
 
II.         Approval of Minutes 
 
Motion to approve February 6, 2019 minutes by Alex, seconded by Catherine. Unanimous 
 
Motion to approve February 11, 2019 minutes by Kristy, seconded by Sarah. Unanimous 

(Robert, Rachel, and Catherine abstaining) 
 

 
III.        Policy 
 

A. Response to Fee Levy 
 
Sol: Has been working on messaging re: the fee levy changes. Concerns about University of 
Toronto Students’ Union’s (UTSU) current platform. They say that, for the most part, they think 
the changes will be a good thing and they’ll work within analysis. There are problems with this. 
A coalition of equity-facing groups has contacted Sol about their efforts re financial aid and 
changes to fee levy. They have generally asked if there is anyone on SLS who might be 
interested in going to their meetings. They are particularly interested in help creating documents 



re the impact of the changes. As a general rule, we draft faster and better than undergrads do… 
so for anyone interested, this might be a useful contribution. There are meetings coming up, so 
it would be amazing if someone could go. Particularly to the drafting sub-committees. 
 
Morgan: People have asked me for SLS’s one-pager statement. We still don’t know what the 
policies are, so will do this once they are announced. 
 
Sol: UofT central sent an email about the student fee changes.  
 
 

B. Law Society of Ontario’s (LSO) Statement of Principles 
 
Sol: There are bencher elections happening for the LSO. They have a lot of power over the 
direction and policies of the law society. One of the flashpoints is the Statement of Principles, 
which, among other things, requires practitioners to be more inclusive on issues of equity and 
diversity. This has created a huge opposition and some benchers are running on the platform 
that they are against this. I will personally be drafting a response, but not sure if the SLS might 
want to make a statement. Do we want to respond in some way? 
 
Morgan: It might be cool for us to bring the student voice into this. 
 
Kristy: If it’s emphasized that these elections will affect our future in the profession, then we (as 
future members) ought to be concerned. 
 
Robert: Every year, we have a couple hundred people who leave school and join the profession. 
They are also responsible for accreditation. 
 
Alex: I don’t know much about the structure of the LSO. It might be helpful to get that info out to 
people. 
 
Morgan: These elections are for the regular lawyer benchers. There are also ex officio 
members, etc. So people might want to take a look at the structure. There are two thing to think 
about before next meeting: whether we agree with Sol’s position, and whether we think SLS 
should sign onto it. 
 
Sol: Many groups have been making statements about this publically. Part of the problem is that 
the benchers have become a kind of intergenerational law family, where people become 
benchers whose grandparents, great-grandparents, etc were benchers. People also treat the 
benchers election as something that doesn’t really matter, despite the fact that it is a regulatory 
body that has a big impact on our life. 
 

C. Elections 
 



Sol: Call out for election is happening next week. CRO will circulate to everyone. 3Ls, thank you 
for your service. And get your friends to run! 
 
 
IV. Dean’s Committees 
 

A. Financial Aid 
 
Alex: Document to be put up on website re: financial issues for next year’s students. Also in that 
meeting, they confirmed that tuition will be 33,048 (a 10% reduction). 
 
Sol: Our Dean’s committee has not made significant progress. To make some progress, we’ve 
drafted a document amongst ourselves (will circulate to StAG, and then take to committee) that 
sets out some details about what we want to get done before the end of the year. Meeting next 
week; Tuesday 5th is the last meeting date.  
 

B. Mental Health and Wellness  
 
Ali: We have to follow up about the substance abuse framework consultation with SLS. 
 
Morgan: Sol and I are meeting with Yukimi and Alexis on Monday. 
 
Kristy: Is that all the consultation that’s happening? We strongly pushed for having discussions 
with the student body. 
 
Sol: The school sometimes decides that they don’t need to consult more broadly when they can 
consult with us, since we’re elected to represent student concerns. 
 
Morgan: I think it’s about setting up a broader Townhall consultation… it’s not ending here. 
 
Ali: Ok. Also, Wellness Week is next week. Social is doing something on behalf of SLS. 
 
Morgan: Is there a single wellness week event that can be shared in the group? (Ali: No). Can 
someone make a general wellness week event, which includes links to all the separate events 
and then post and pin it to the year groups? 
 

C. Gender, Accessibility, and Diversity (GAD) 
 
Morgan: I think this Friday is our last meeting. We achieved a fair amount this year. The 
feedback policy is the main thing and the committee has accepted most student comments 
without issue. Now, which is an ongoing project, we are working on the Diversity & Inclusion at 
U of T Law page on the website. The GAD subcommittee for communications has done some 
preliminary work. The Yale website looked good, so we’re starting by modelling our page on 



that. We haven’t presented this to GAD yet, but on Friday we will present it to the committee, to 
then go to the web designer. In the meantime, Mehak and Dan (Equity Officers) have sent this 
out to equity-facing groups telling them what we’re doing and asking for feedback. The feedback 
will roll in over time, and the Equity Officers will meeting individually with them. But I don’t know 
how much of this will make it by the end of year report. 
 
Catherine: For the Career Development Office (CDO) subcommittee, the biggest issue is the 
complaints process for the recruits. The CDO and SLS have sent out a Google survey to collect 
data. If you haven’t done it, do it! Originally we were hoping to have a draft policy put in place by 
end of semester because we had a sense of what we wanted it to look like. But the point we’re 
stuck on is the fact that students want confidentiality and privacy, so don’t want to disclose info 
to employers, while still wanting rigorous action to be taken. Employers don’t want to take action 
without knowing anything about the issue and how to approach it. 
 
Morgan: At the last full committee meeting, the CDO subcommittee suggested the idea of a 
cross-law school process so students could be aggregated and we present a pattern of 
behaviour, rather than individual student complaints. Another interesting option would be to 
have a “trigger” after five or ten (or any set number) of the same kind of complaint, such that it 
would be brought to specific employer once enough complaints have been made, without 
singling out specific complaints. 
 
Catherine: Another option could be that, if you make a complaint, they wait for 6 months before 
passing on info so the individual’s identity is not fresh in mind. We also talked about having a 
report card at the end of the year to grade firms’ over performance.  
 
Morgan: On Friday, the committee chair will take us through what recommendations were not 
addressed this year. There are a few key ones that we didn’t address which will carry over (i.e., 
training for faculty). The other thing GAD has worked on is the guest speaker stuff. Sol and 
Morgan had conversation with admin re: the SLS memo for suggestions to address problematic 
guest speakers. They seemed to take it seriously. 
 

D. Mooting and Advocacy 
 
Alex: There were a number of proposed moots that we are not going to pursue. 
 
Morgan: Every year we receive many of the same invitations for moots (usually international 
moots where the first rounds are in places like UK or India, and the school says it costs too 
much money). Sometimes there are a few that we genuinely consider every year, like the VIS in 
the UK, but esp this year the budget considerations were too great. Last year we added the 
Competition Moot and the Negotiation Competition (the latter was not held this year but 
apparently will be next year). 
 
Alex: The second item on the agenda was re: the Family Law moot that is not for credit. 



 
Morgan: The Walshe Family Law Moot. It fulfills the mooting requirement for graduation, but 
because there is no written aspect, so it doesn't count for credit. The lawyer coaches put a 
proposal together asking for 5000 word paper/reflection to achieve 2-3 credits. Alex and I took 
the position that all students who participate in these competitions put in significant work, and 
are deserving of the credits.  
 
Alex: The third issue came up re: the Baby Callaghan and firm funding (one firm was going to 
fund the moot, but then decided not to fund the moot, based on admin involvement in the 
decision). 
 
Morgan: Baby Callaghan allowed for this year, and school told the Moot Court Committee to do 
it themselves, so the Committee went through with it, a firm offered to fully fund it, and then the 
school said the firm couldn’t fund it. There is background and some apparently valid reasons re: 
students reaching out to firms and obtaining funding. In principle, because of the relationships 
between school/firms, the argument goes that the school would be in a difficult spot if other 
firms to find out the 1L moot is being hosted at one firm when other firms didn’t know. 
 

E. Truth and Reconciliation Committee (TRC) 
 
Zach: We met over reading week. First, talked about the spreadsheet that shows the hours of 
content of indigenous topics in 1L curriculum (small groups and large classes) including 
Sanderson’s plenary talk during O-Week, the blanket exercise, etc. Possibly for all courses, but 
definitely 1L. Want to then supplement this with a cultural competency training session tailored 
to law students (a few hours on a Friday or Saturday; perhaps replacing an ethics day). 
Essentially trying to get enough hours to be a credit’s worth of material. 
 
Robert: That would include stuff in class you’re already getting credit for, and ethics components 
required by LSO. Mandatory requirement that kills two birds with one stone [sic]. 
 
Zach: The mandatory course thing came up again. The idea will be to add an additional breadth 
requirement (International/Transnational; Perspectives; Indigenous). We’re also taking a look at 
courses available for indigenous courses to see the number of seats available. We’re at about 
180 or so, and need 200 to get a breadth requirement. So we need to bring in adjuncts, or 
intersession courses. It’s been difficult, so we think it will take a few years. But at least the 
progress is there. Intercession is a place they are prioritizing. I prefer this approach, rather than 
having one single mandatory course that people have to take (like Bus. Org., which people hate 
if they don’t want to take it). 
 
Robert: Important to note re: seats that some students will opt to take more than one of these 
courses, which might affect seat numbers. 
 
Zach: They are offered every year, plus the two indigenous law intensives.  



 
Renuka: Particularly re: 1L, have you looked at specific course material? Because the cases 
we’re looking at in Property soon will be the same cases that we looked at in Constitutional Law. 
 
Zach: There will be an RA position for this summer, to have a student compile a list of effective 
resources for 1L courses. 
 
Robert: There was a similar position like this from last year. 
 
Zach: Could be the same one - I got the sense that it was a new one. They basically just want a 
bigger pool of resources to help professors - some seem to do absolutely nothing re: indigenous 
material, while others have a large proportion. 
 
Robert: A lot of students also diresgard indigenous material in class because they know it can’t 
be tested in a fact pattern on an exam. 
 
Zach: We’re aiming to use these hour counts to show professors they aren’t meeting the 
standard of others at the school. Another thing - O Week, the Blanket exercise. We’re going to 
cut the group sizes in half. The size of the group helped illustrate what was happening (in the 
exercise) but they must be small enough to be manageable. The question of whether it is an O 
Week thing vs another time during the year came up again. We really want to keep it during O 
Week. Amanda would run the Blanket Exercise during the year, but it ate up way too much of 
her time. When it was during O Week, and then she was freed up to do other stuff that wasn’t so 
introductory, during the year she could move on to deeper issues. We’ll see what happens with 
that… We talked about the content of it as well, and want to try and modify it a bit so it’s more 
relevant to law students and the legal profession. We want to distance ourselves from the 
KAIROS Blanket Exercise™ trademarked version. They are a Christian organization who 
licenses the Exercise and allow people to do it for a fee. Pointed out at the meeting how 
problematic this is. It’ll likely be renamed too. We’re just aiming to have it be more relevant. 
Coming from Indigenous Studies and knowing family past, I found it traumatizing. I can see the 
usefulness of it, but there are problems with it… Why does it have to be blankets, for example? 
We don’t know enough about why it is the way that it is. 
 
Catherine: If you do a certificate in aboriginal legal studies, it doesn’t show up on the transcript. 
Should there be a certificate (like a real physical one?) 
 
Robert: That’s just a UofT thing. You get your degree (ex: Bachelor of Arts) and then no major is 
written on it or anything. They’ll just print an extra certificate if you need it. Though not having it 
on your transcript is weird. It might be helpful to have something downloadable from e.Legal 
 

F. Library Committee Meeting 
 
Rachael: Meeting coming next week or the week after. 



 
G. Admissions 

 
 Ali: We have a meeting coming up. 
 
 
IV. Laptop Ban 
 
Morgan: Document has gone out… has everyone had a chance to read it? (no). [READ IT] 
 
Kristy: One comment re: the memo: People told us that they wouldn’t have come to U of T if 
they had known that laptops were banned. 
 
Morgan: We might be able to tie that into the theme of the school’s reputation in a careful way. 
 
Robert: From a marketing perspective, too, it matters. 
 
Robert: And where do we fall on iPad handwritten notes? Rotman allows handwritten tablet 
notes. 
 
Rachael: Should we add in the fact that many readings are online, and professors are 
increasingly using online texts? 
 
Morgan: Tie that into the benefits of technology and environmental issues. We’ll do a final 
sign-off next week. 
 
 
 Student Concerns 
 

A. 1L Concerns 
 
Rachael: People who didn’t get a job through the 1L recruit are worried. 
 
Robert: UTLC will keep posting things, keep applying to things. It feels like the end of the world 
when you didn’t get something, but you don’t need a legal job in the summer to do well in the 2L 
recruit. 
 
Rachael: What about working for professors?  
 
Alex: Many people are concerned about what they’re doing this summer (at all, not just firm 
jobs).  
 



Rachael: How many more jobs are posted on UTLC? Should they reach out to other places? 
 
Morgan: You can basically do anything. There will be a lot of that stuff posted on UTLC. There’s 
so much buildup around the recruit process, that it seems like there’s nothing afterwards. 
 
Robert: When do people hear back re: other jobs?  
 
Morgan: January, February, March people tend to look. Sometimes things don’t crystallize until 
later.  
 
Kristy: People are worried that they’ll miss out applications for non-law jobs 
 
Robert: The worry that not having a law job during the 1L summer is founded upon nothing. 
 
Kristy: There is a concern among 1Ls after this recruit cycle that maybe U of T does not have 
the sway that the school claims.  
 
[Discussion about the misunderstanding of a claim about the number of  jobs available, the 
number of jobs U of T students get in comparison to other schools…]  
 
V. Building Business  
 
Morgan: Men’s bathroom Jackman basement middle sink 
 
Catherine: I will email  
 
 
Meeting adjourned 2:02 p.m. 
 


